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Reimagining a culture of integrity must include all
stakeholders such as institutional alumni, current
faculty, current staff, current students, and future
students. Not long ago, the presenter’s institution
implemented a new brand for academic integrity on
campus, “A Family Built on Trust.” The institution
attempts to be the family away from home for its
students as well as a family relationship for its
employees. A key aspect of this family built on
trust is the “US” in the word “trust” signifying that
the trust must not only come from the educators
or administration, but it should come from all
stakeholders of the institution.

This presentation will examine both the idea “A
Family Built on Trust” as a conceptual framework of
a culture of integrity while sharing actual examples
from the presenter’s institution. The presentation
will examine how institutional stakeholders (institu-
tional alumni, administration, faculty, staff, students,
and future student) must build and maintain a
culture of integrity by looking at what they can
do and how they can uphold the fundamental
values of academic integrity (International Center for
Academic Integrity, 2021) to have the family built on
trust.

Institutional Alumni: Alumni already have their
degree or certificate from your institution; however,
they are relying on the current population to main-
tain the integrity of that degree. This presentation
will examine the need for active alumni in various
aspects of the university from assisting in job
placement for students to assisting in the maintaining
the culture of integrity beyond the classroom.

Current Administration: Administration is often
the group who has decision making authority. This
presentation will give ideas on how to interact with

the administration to show them the necessity for a
culture of integrity at the institution.

Current Faculty and Staff: Current faculty and
staff are the ones who will often be holding each other
and students accountable for infractions of integrity.
This group must be a major component of the
culture of integrity so that they truly understand the
mission and reason for such a push at the institution
(Saddiqui, 2016).

Current Students: Of all the stakeholders to build
a culture of integrity, students must be the primary
group to include. Students hold each other to high
standard and look to each other for societal cues on
how to act and what to do. If students are working
to uphold a standard of integrity, they will be able to
be influencers of other students (Morris, 2018). This
presentation will examine ways various institutions
have used students to assist in building a culture of
integrity.

Future Students: For some institutions, recruit-
ment of future students is just as meaningful as
retaining current students. The reputation of the
institution plays a factor in that recruitment. There-
fore, if the reputation is one lacking integrity, the
recruitment process may fail or could possibly recruit
those students who lack the integrity the institution
would want.

Community Beyond the Institution: Part of the
importance of building a culture of integrity at
your institution is that when the students leave the
institution, integrity is part of who they are and they
then impact the community beyond the institution.

Overall, this presentation will give attendees prac-
tical ways to get stakeholders involved in creating a
culture of academic integrity formulated around the
six fundamental values of academic integrity.



A Universal Approach to A Culture of Integrity: “A Family Built on Trust” 191

REFERENCES

International Center for Academic Integrity [ICAI]. 14(15). https://edintegrity.biomedcentral.
(2021). The Fundamental Values of Academic com/track/pdf/10.1007/s40979-018-0038-5.pdf

Integrity. (3rd ed.). www.academicint.egr.ity.or.g/ SADDIQUI, S. (2016). Engaging students and Faculty:
the-fundamental-valuesof-academic-integrity Examining and overcoming the barriers. In

Morris, E.J. (2018). Academic integrity matters: Five T. BrRETAG (Ed.), Handbook of Academic
considerations for addressing contract cheating. Integrity pp. 1009-1036). Springer. https:
International Journal for Educational Integrity, //link.springer.com/referenceworkentry/10.

1007%2F978-981-287-098-8_18



